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Table S1. Well-known validated tools used to measured psychosocial work factors. (1)

Instrument Reference for items of the questionnaires | References of
validation

Job Content Questionnaire http://www.jcgcenter.org/ (2-4)

Effort-reward-imbalance (5-8) 9-11)

Questionnaire

Copenhagen Psychosocial https://www.copsog-network.org/ (12)

Questionnaire http://www.arbejdsmiljoforskning.dk/en/proj
ekter/amis-spoergeskema-om-psykisk-
arbejdsmiljoe/kontaktinfo

Job demands-resources (13, 14) (13, 15)

Table S2. Search strategy for Medline (OVID) carried out on 31 October 2017 (1)

#line | Set of Search strategy Results
keywords
#1 Concepts and | (job adj2 (control OR security OR insecurity OR strain OR | 35 611
terms that stress OR stressor OR stressors OR demand OR demands
refer to both OR demanding)).tw. OR *workload/ OR workload.tw. OR
the population | (work adj2 (stress OR stressor OR stressors)).tw.
and exposure
#2 Population: *employment/ OR *occupations/ OR employee*.tw. OR 278 253
Workers (job or jobs).tw. OR employment.tw. OR work.ti. OR
*work/ OR *workplace/ OR (occupation OR
occupations).tw. OR workplace*.tw.
#3 Exposure: exp *sociological factors/px OR *stress, psychological/ 398 440
Psychosocial | OR *social justice/ OR *reward/ or reward.tw. OR
work factors | overcommitment.tw. OR siegrist*.tw. OR siegrist j.au. OR
from the karasek*.tw. OR karasek r.au. OR karasek ra.au. OR skill
DCS, ERI and | discretion.tw. OR social support.tw. OR *Social Support/
OJ models OR (iso-strain OR iso strain).tw. OR decision authority.tw.
OR decision making.tw. OR *Decision Making/ OR
(decision adj2 latitude*).tw. OR (demand* adj2
latitude*).tw. OR (demand* adj2 control).tw. OR
(psychological* adj2 demand*).tw. OR (equity or
inequities or inequity).tw. OR (intrinsic adj5 effort*).tw.
OR psychosocial.tw. OR ((organizational OR
organisational OR distributive OR procedural OR
interactional OR relational) adj5 (justice OR injustice)).tw.
#4 Outcomes: (Psychiatric* adj2 morbidity).tw. OR Hospitalisation*.tw. | 964 423
Mental health | OR *Hospitalization/ OR Hospitalization*.tw. OR exp
problems *Somatoform Disorders/ OR (((leave OR leaves OR
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(MHP),
including
medically
certified
sickness

absences for
MHP

absence) and (disability OR sickness OR sick)) OR sick-
list*).tw. OR sick leave/ OR Absenteeism.tw. OR
*Absenteeism/ OR psychotrop*.tw. OR exp *Psychotropic
Drugs/ OR (Psychological disorder OR Psychological
disorders).tw. OR *Psychophysiologic Disorders/ep OR
*Psychophysiologic Disorders/pp OR *Psychophysiologic
Disorders/px OR (Mental disorder OR Mental
disorders).tw. OR Mental health.tw. OR *Mental Health/
OR Anxiolytic*.tw. OR Anxiety.tw. OR Antidepress*.tw.
OR *Anxiety/ OR depressive.tw. OR *Depressive
Disorder/ OR *Depression/ or depression.tw. OR *Anxiety
Disorders/ OR *Mental Disorders/ep OR *Mental
Disorders/pp OR *Mental Disorders/px

#5

Terms
referring to
both
population
and exposure
AND
outcome
keywords

#1 AND #4

4331

#6

population
AND
exposure
AND
outcome

#2 AND #3 AND #4

5912

#7

Total for
MEDLINE

#5 OR #6

8489
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